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Learning Goals

* To provide an update on the Ministry’s focus
and evolving strategy for 215t Century
Teaching and Learning

* To seek advice from sector leaders on strategic
considerations as the Ministry determines
how best to proceed with implementing
Ontario’s renewed vision for education



What is required for achieving excellence - learning,
working and living for the 215t Century?
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Achieving Excellence

To assess progress towards this goal,

Ontario will:
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Define and develop measures for
higher-order skills, such as critical
thinking, communication,
collaboration and
entrepreneurship.

Work with teachers, principals,
and supervisory officials and their
professional associations to
identify and share effective and
innovative teaching practices that
include the use of technology.

(Achieving Excellence: A Renewed Vision for
Education in Ontario, April 2014, p.7)



215t Century Learning Policy Journey




What Are We Learning?

Educators are embracing change.

Pedagogy is driving technology decision-making.

There is an emerging pattern of evolving new technologies.

“Systems thinking” capacity is developing for technology decisions and
“changing pedagogies for deep learning”.




Voices from Ontario Innovation Leaders

* Launch school and system leaders videoclip
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Students Are Experiencing Innovative Practices

Online/blended learning
Game-based learning

Inquiry-based/ problem-
based learning

Students co-learning with
teachers

Technology-enabled cross-
school project teams

Mobile learning
Digital citizenship and
digital literacy

System change accelerated
by technology integration

Learning through social
action

Real world, authentic
learning tasks

Technology-enabled cross-
curricular approaches to
credit accumulation

Technology-enabled links
between co-op placements
and school

Innovative spaces for
learning



October 239 Round Table

“Mobilizing Knowledge that Supports Collective Leadership Capacity”

o

* Key supporting conditions for scaling up effective practices that link
technology, pedagogy, and 21 century competencies

* Local innovation work within a broader context of research about 215t

century teaching and learning and in alignhment with Ontario’s renewed
vision for education

* Professional learning community of innovation
practitioners and change leaders

Keynote: Dr. Chris Dede (Harvard)
Transforming Education for the 215t Century:
The Process of System Scaling



US National Research Council (2000, 2012)
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Types of Knowledge/Skills (National Research Council,

2012)

Cognitive
Outcomes

Intrapersonal
Outcomes

Interpersonal
Outcomes

Cognitive processes and
strategies

Intellectual Openness

Teamwork and
Collaboration

Knowledge Work Ethic and Leadership
Conscientiousness
Creativity Positive Core Self-Evaluation Communication

Critical Thinking

Metacognition

Responsibility

Information Literacy Flexibility Conflict Resolution
Reasoning Initiative
Innovation Appreciation of Diversity




“Deeper Learning” (Dede Keynote)

Case-based learning
Collaborative learning

Apprenticeships

Self-directed, life-wide learning
Learning for transfer
Interdisciplinary studies

Diagnostic assessments
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Strategic Considerations

* Expert guidance on scaling innovation — Dr. Chris
Dede, Timothy E. Wirth Professor in Learning
Technologies at Harvard Graduate School of
Education

— What scales is not innovation, but a model of innovation.

— Scaling to each site requires adaptation to local context
and culture.



Achieving Excellence

Working with our education partners ..
will require taking evidence-based
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actions informed by broad collaboration.

(2014 Mandate Letter: Education)

Ontario is working to move
innovative practices to scale “to
create a system that is even more
accessible, integrated and
responsive.”

Our task is to modernize
classrooms and support
educators’ efforts to bring
innovation to learning.”

(Achieving Excellence: A Renewed Vision for
Education in Ontario, April 2014, p.20, p. 5)



Strategic Considerations — Roundtable Discussion

How is your organization supporting innovative practices to meet the
renewed vision for education in Ontario?

What are some of the ways you could work with the Ministry and District
School Boards in the future to enhance this work?

In A Rich Seam: How New Pedagogies Find Deep Learning, Fullan and
Langworthy describe ‘new pedagogy for deep learning’ as requiring
educators to redefine learning tasks, “for and with their students, building
in more opportunities for knowledge construction, problem-solving and
implementation in the real world, and connecting the tasks to students’
aspirations.” How do we all work to support educators, school and system
leaders to begin to redefine learning in this way?



21st Century
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Want to Learn More?

www.eduGAINS.ca

Grant.Clarke@ontario.ca

Karen.Gill@ontario.ca

Catherine.Sim@ontario.ca

Lillian.Patry@ontario.ca




